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NE'” STATUTE PROPOSED FOR FARM WORKERS' COOFERATIVES

The main features of the proposed etatute for farm workers' cooperatives
are as follows: -

Land

Farm workers' cooperatives are formed on lands transferred by their owners
for common use, rented lands ; or those provided by the sta:c for permanent ex-
ploitation, Land transferred to the cooperative by the owner remains his prop-
erty and may be 80ld by him to other cooperative members. When a member wishes
to leave the cooperative or has been excluded by the general asgembly, he may
Sell his land to the cooperative or recover it for his private use, but 1t will
be allotted from the common area and will not be his particular plot. Ir ine
heritance procedures, when the heir is not a member of the cooperative, he will
obtain the estate from the common area, but not until 3 years after its transfer
to cooperative use. Menbers must transfer the entire area they and their house=
hold have heretofore cultivated, with the exception of 2 to 5 decares left for *
their persomal use. Landless members will be admitted to use the common land or
may rent plots for a price approved by the gemeral assembly. A special commission
formed of members and agricultural experts delegated by the okoliya people's
soviet measures the land and indicates the size, soil quality, crops, and har-
vests. Subsequently, the lanas are assembled into blocks and divided according
to the established system of crop rotation. Every work brigade is assigned to
cultivate certain plots for at least 3 years. Cooperatives engaged in livestock
husbandry will be assigned to fodder cultivation.

._‘I.'

Production Tools

Every member wiil contribute his entire agricultural equipment (machines,
ploughs, drills, reapers, harrows, carts s trucks, etc.), draft animals, livee
stock (except the animals left for his own use), geed for one sowing, fodder o
sufficient to feed the livestock uutil the following harvest, and buildings 3 -
(except those left for his own use), as well as enterprises such as mills, card- {
ers, etc, These provisions likewise apply to all members of the household

vhoge lend ig incorporated im the cooperative.
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Every hovsshola may rstaza for itz cwn use:  minor équlpment indispenssbie
for imediste reeds, on: cow or Suffalo wishk 13 young or two goats with their
kids, one or two Pige, torae 3o 3lye sheep n2d lembs, any number of fowl or rab-
bits, and up to 20 beshivss. Livestock may be reteined for private use upon pay-
ment of & £ax estabiished by ihe gereral aszambly,

The enfilre movable g2? “mmovehle stesk contributed by a member ig appraised
by a specisl commission, elertzi by the gsneral assembly, ard a representative of
the okoliya psople's 8cvieds the eprraisel 1s buged on preveiling market prices
and estazilshed 1n the 2@ of tbe owner. A sum of 1,500 to 2,000 ieva is
deduct2d for the prescs < ragistratior fee, Landless applicants or small holders
will contribute & fee sorresponding %o 15 to 20 decares. Should the value of the
properuy be lessz thar the requirsd fse; the difference will be paid in cash, and if
1t is greater the differsnse will be returned in payment extended over 4 to T years.
When a member leaves the cooperativs, his fee is returned, with a deduction for
amortization.

Seed and fodder contributed Ly the members are collected into a permanent,
indivisible fund, annually replenished from currert harvest, and designed to
supply all sowing and fesding needs between barvests, in accordance with the plan.

Operations

The cooparatives are piadged fo sirict ohedience of all the laws, instructions
and regulations x:susd Dy sta%e authoritics and the accurate fulfillment of govern-
ment plans. They muzt atriczly follow every phase of the sowing plan, plans for
livestock husbandry, peremnial placting (in orchards, vines, etc.), and other agri-
culcural activities.

Membters and eupervicor: are pledged 4o:

1. 1Incresse the yizid o7 cooperative leads by all means at their dispcsal,
corserve and meintaia irzigecicn irsteilations, preserve forests , and strictly
follow all technical reguistions iRe..u by the proper authority

2. Select the test grain for 50viog, expard high-grade sowing areas , ap-
Ply new methods to increaze the ¥ield of grairn, irtroduce intensive cultures
(cotton, flax, hemp, fruss, vegetulles, grapea, etc.), and provide maximum ex-
pansion of oleaginouz culitures

3. Cultivate cocparatice _ands ‘o the fullest advantage, fertilize waste
lands, and@ introduce correcs land regulations

L. Use equipment and seed to their Sllest capacity and maintain them in
gtrict order

5. DPromote livestcck tree ling 213, wherever possitle, horse breeding, in-
troduce cross-breeding, an? cstatlish proper breeding and veteripary regulations

6. Expand fodder production by plerting alfulfa, vetch and fodder grass 3
fertilize pastures ard m~adows, and asture sll rembers an adequate ghere of pas-
ture land and the proper fodder supply for their private siock

T. Orgamize cocperativ: construchion of farm and community buildings and of
small dams axd mrtiflci-i lakes, using primarily locel menpower and materials
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8. Promote auxilisry local trades which may contribute to the progress of
the coopsratives and increaze their profit

9- Raise tr: professional stapdards of members by organizing brigades of
drivers, tractor opsrators ,» cattle and horee breeders, etc.; improve cultural
stendards by wide disseminstlion cf aewspapers, books, pamphlets, radio broadcasts 3 i
motion pictures, by improving edusation for women, by establishing clubs » libra- .
ries, reading rooms, bath-houses ; etc., by the introduction of hygienic measures,

and by the expansior. of road and street construction, new bridges, warehouses B
tree piarting, etc.

10. Draw women into cooperative work, uscign capeble and experienced women

to supervisory positions, and emancipate them from domestic work by establighing
nurseries, bakeries, etc

Membership

Menmters are admirnted Yy 4he general agsembly of cooperative members upon the
motion of the administxative cousci.. Ary 18-yesr-old farmer is eligible if he or
his family is working ot the land, whether it is his own property or mot. Those
farmers who, due to their weork in state or political organizations and factories y
or due to their ealistment in the army, militia, or labor service (as well as
those who are engsged in industrial work, transportati , or construction), can-
not participate dlrectly in fuem work, Lt sre rssiding, or have families re-
siding in the ares of a “avm workers: cocperative, are likewlee eligible for mem-
bership, upon appreval of the gezeral asg:mbliy.

Besides the head of the Zamily, aay members of either sex are eligible after

reaching their 18th *irihday, if vhey can mccomplith the minimum work quota pre-
scrided by the gaperal assembly.

Each member must coumribute a reglesration fee of 1

,000 to 2,000 leva, which
18 used to establist ihe cooperative fari,

Kulaks or indfviduals deprived of their civil rights are not admithed.

Farmers who during the yesr preceding thelr admittance sold their horses »
livestock, seed, folder, etc., may joir <b: cooperative only if they pledge to
pay the value of tke articles sold witiain 2 years, from the returns of their in-
come; geed and fodder must be peid Iz kird,

Exclusior of members must w2 voted Ty the general acsembly with a two-thirds

quorum; the minutes must indicate the number of members present and the number
of those voting for the exclusion. -f the =xcluded member lodges a complaint be-
fore the okoliya people's sovist, the malter will e definitely resolved by the
soviet in the presence of the chairmsn of the cooperative and of the pleintiff.
After exclugion, the fcrmer memter will y 2% harvest time, receive from the com-
mon area the same share o7 lind e coctrituted at his edmission, as weil as hie

shaie of property. His account for labor and land rent and the regietration fee
are algo settled afier the harvest,.

Farm Income and [etribution

The Zollowing amounts sre deductad Trom the over-all cooperative production;

1  Dues to the state for +he use of farm machinery and seed, and paymentis
in kind to machine trector stations, according to agreements

2. TFayments tor sowing secd and fodder .used during the year
CORFIDCRTIAL

-3 -
CONFIDENTIAL




P . - .

A000600300179-0

Snitized Copy Aproved for Rlease 2011/09/08 : CIA-RDP80-00809

r

Cime
[

G il
CONFIDENTTAL ] 50X1-HUM

3. Compensations for surplus production

The balance is distributed ag follows in kingd;
labor, 7.5 percent for the reserve fund,
disaster fund, and 1.3 percent for the so

90 percent for land and
1.2 percent for the crop faillure aad
.2l and cultural fund.

The foilowing amounts are deducted from caeli return collected during the
year;

1. Taxes, iasurence, bank loan payments,

and fees to machine tractor
stations

2. Necessary current expenditures, such as the overhauling angd repair of
farm wachinery, veterinary fees, pest extermination, etc.

3. Administrative expenditures

The balance is distributed as follows: 90 percenmt for land and labor y

T-5 percent for the reserve fund, 1.2 percent for the crop fallure and disaster
fund. and 1.3 percent for the sociai and cultural fund.

Subject to approval of the general assembly, the 90 percent in kind and
cash for land and lasbor is distributed as follows:

a. From 20 to 30 percent is
they contributed, according
80 percent is paid for 1
during the year.

paid to members in return for the land
to the quantity and quality of the soil; 70 to
abor, according to the number of man-days coniributed

b, Credit for 1.5 to 5 man-days per decare, according to the quality
of the soil, is allotted additionally as compensation for land contributed by
each member. This is added to the number of men-days mentioned in the previ-
ous paragraph, and the total aum forms the basis for the allotment of agri-
cultural products, livestock » and money to every member of the cooperative.

€. Cash for land rent, payable per decare.

Menbers receive 30 to 40 rercent of the net income derived from what they
contributed to the cooperative {vines, orcoards, etc.)- They are appraised ac-
cording to their location, maturity, quality, etc., ané such appraisals form
the basis for determining returns. At the end of every year, a deduction 1is

made for amortization and, after the final amortization, the member receives
only the land rent, according to the gemeral rules,

The net income from nonagricultural enterprises, such as brickyards and
workshops, is distributeq only according to labor.

Compensations in cach and kind are raid in separate accounts,

Members who have not contributed t
50-percent compensation for their land
valling ceiling prices.

he minimum number of man-days obtain a
in kind end the balance in cash , at pre-

Annual budgets are established end approved by the general assembly. BEx-

prenditures may only be authorized within the framewor: of the budget, and funds
may not be transferred from one budget section to another,
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Reserve funds are transferred to the Bulgarian Investment Bank and other
funds to the Bulgarian Katlonsl Bank

Orgenization, Wages, and Work Discipline

All cocperative work is dome personmally by the members, according to regu-
lations approved by the general assembly. Hired personnel includes only agri-
cultural experts, such as agriculturists, engineers, and techniclans; otherwise
hired help is admitted only for exceptional, urgent work, when the menpower pro-
vided by the members and their families proves insufficient. Manpower for con-
struction work may be hired om & temporary basis.

All farm work is performed in brigades. Field and truck-garden brigades are
established for a minimur period of one crop rotation and assigned to work on
certain plots, with a fixed amount of property and implements for the entire
period.

Livestock brigades are formed for at least 2 years and provided with a fixed
share of livestock, buildings, etc.

Each brigade 1s composed of several groups, each of which works on a certain
plot with 4 fixed share of implements, animals, etc.

The work of every member is asaigned to him by the brigade leader, who must
pot be influenced by any perscral considerations such as xinship or frierdship
but must consider omly work qualifications and experience. Brigade leaders are
appointed by the genersl assembly and remain under the Jurisdiction of the chair-
man of the administrative council. Work quotas are established according to the
regulations of the Ministry cf Agriculture and are approved by the genersl as-
sembly. Brigade leaders survey and compute the daily quotas of every worker; at
the end of the week, the quotes are added up and converted into man- days, reg-
istered in work books, and submitted to the accounting office. The administra-
tive council sets up monthly records of man-deys furnished by every worker, which
are posted In conspicuous places.

Brigades or groups will be rewarded for good performsnce by extra compen-
sations from their particular section. The extent of these compensations will
be estallished by the general assembly according to government instruction.

During the year, advance cash payments may be extended , not exceeding 50
percent of the estimated yearly payment; advance payments in kind may comprise
10 to 15 percent of the grain threshed, according to the number o? man-days .

The final payments for labor and land are made: (1) in kind, after the de-
duction of umounts to the state, to machine tractor stations , and for the re-
serve fund; (2) in cash, after approval of the anrual report by the general as-
sembly.

All members are pledged to the strictest observance of all cooperative rules
and quotes, conscientious work discipline, and accurate raintenance of tools
and machines. Violations are subject to the following penalties {unless they do
not involve more serious prosecution); for unsatisfactory work, deduction of
man-days, varning and reprimand from the general assembly, posting, a fine of up
to 5 man-days, and temporary separation from work. The total number of man-days,
imposed as tines during the year cannot exceed 15, If the above measures prove
ineffective, the general assembly may move to exclude the delinquent member.
Any missppropriation of cooperative or state property, or demaging of cooperative
goods or machine tractor station equipment, 1s considered an act of treason and
aid to the enemies of the nation, and the guilty will be transferred to the courts
and prosecuted under the law of the republic.
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Administration

Farm vorkers®' cooperatives are under the edministration of a general as-

sembly and, between sessions, of an administrative council elected by the
general assetbly.

The general essembly 1s the highest avthority and has the following powers:

1. To elect a chairmar, the administrative council, end the control council

2. To admit and exclude members

3. To establish admission fees

k. To establish productiorn and comstruction plans, budgets, work quotas,
man-days, and compensations

5 To conclude contracts with machine tractor stations and other organi-
zations

6 To epprove the annual reports of the administrative and control councils
and the reports of the most important agricultural campaigns

7. To establish rents within the framework of the statute

8. To approve the distribution of returns in cash and kind

9. To approve regulations of internal organization

10. To establish the man-day compsnsations for its permanent members.

Decisions of the administrative council are void without the approval of
the general assembly, All the above measures can be e tablished only in the
presence of one half of the members, and amendments of rent rates and tke

election of a chairman only ir the presence of two thirds of the members. Vot-
ing is public.

The gemeral assembly appoints a chairman who is in control of daily work
operations and who surveys the correct fulfillment of all regulations issued by

the sdministrative council. He is assisted by a deputy elected from among the
members .

The cooperatives have their own accourting gystem. The accountant, who
is either a member or au employee, keeps the accounts according to established §
forms and is supervised by the administrative council and the cheirman. He 1ig
not authorized to handle +the cooperative funds, or to extend advance payments
or payments in kind; such rights belong exclusively to the administrative coun-
cil and the chairman. Account regulations are established by the Ministry of
Agriculture. Bxpense accounts must be signed by the chairman and the accountant.

The control council consiats of three members. It cnecks the entire pro-
ductive and financial activity of the cooperative and surveys the fulfillment of
plans and quotas, the use of funds and stocks, etc. It makes regular quarterly
checks of mutual accounts between the cooperative administration and its mem~
bers, concerning payments, man-days, 3:tc.; if necessary, checks may be made at
any time. It submits yearly reports Lo the admiuistrative council and the
general assembly and is responsible to the council.

After approval by the general asgembly, the present statute will be re-

gistered at the okoliya people's soviet, and then the farm workers' cooperatives
will be legally established.

~-END -
-6 -

Commestesmag T 1y i

M S T I v

CONFIDENTIAL ‘

Sanitized Copy Approved for Release 2011/09/08 : CIA-RDP80-00809A000600300179-0



